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ABSTRACT

Successful industries that have maintained their competitiveness are characterized by well-established skills framework
system. Skills framework establishes the agreed-upon, industry-identified knowledge, skills and abilities tequired to succeed in
the workplace. Skills framework forms a solid foundation for the development of outcomes-based instruction and assessment,
thus it benefits industry, students, educators and government. Each group has a major stake in the education of our students
and in the efficient development of a productive workforce, Particularly in fast-changing fields like information security,
relevant data that accurately reflect current and furure knowledge and skills enable timely direction of resources, development
and revision of industry-relevant curriculum, and efficient development of career information and job profiles. Skills framework
occupies an indispensable position in any dialog concerning education or training in technical fields. In this study, we develop
the skills framework for information security professionals.
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